Memorandum of Understanding

Between City of West Linn
And
Clackamas County Peace Officers Association

Collective Bargaining Extension to June 30, 2021.

The following is a Memorandum of Understanding (MOU) between The City of West Linn (City)
and the Clackamas County Peace Officers’ Association (CCPOA). The City and CCPOA are parties
to a collective bargaining agreement that expires on June 30, 2020. Based on the
circumstances of a current global pandemic and a serious downturn in the economy, as well as
policing reform occurring throughout the State and Nation, the parties seek to initiate
successor bargaining next year in 2021 and agree to extend the current collective bargaining
agreement to expire on June 30, 2021 with the following terms.

The parties agree as follows:

1. Article 17, Salary, Sections A will be amended as noted below, with no other changes in
Article 17:

A. Salary.

Effective and retroactive to July 1 2015, the wage increase will be 2.3% applied to the
base step for all classifications in the wage scale. Steps are 5.4% apart. Wage scale is
attached as Appendix “A”.

Effective July 1, 2016, the wage increase will be 1.5% applied to the base step for all
classifications in the wage scale. Steps are 5.4% apart.

Effective July 1, 2017, the wage increase will be the average of the 1st and 2nd half
reported Portland CPI-W for 2016 within a minimum of 1.5% and maximum of 3.0%
applied to the base step for all classifications in the wage scale. Steps are 5.4% apart.

Effective July 1, 2018, the wage increase will be 2.0% applied to the base step for all
classifications in the wage scale. Steps are 5.4% apart. Wage scale is attached as
Appendix “A”.

Effective July 1, 2019, the wage increase will be the average of the 1st and 2nd half
reported CPI-W for Urban Wage Earners and Clerical Workers for Western Cities — B/C for
2018 within a minimum of 2.0% and maximum of 3.0% applied to the base step for all
classifications in the wage scale. Steps are 5.4% apart.
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Effective and retroactive to July 1, 2020, the wage increase will be the average of the 1st
and 2nd half reported CPI-W for Urban Wage Earners and Clerical Workers for Western
Cities — B/C for 2019, within a minimum of 2.0% and maximum of 3.0% applied to the
base step for all classifications in the wage scale. This agreed upon CPI value is 2.35%.
Steps are 5.4% apart.

The base hourly rate is calculated on a 2,080 hour regular yearly schedule.

2. Article 17(F) will be modified as follows:

F. Deferred Compensation.

Effective on the first payroll period in July 2018, the City will match the employee’s
deferred compensation contribution up to a maximum 4.0% of base salary per pay
period. Base salary does not include incentive or assignment pay. Effective January 1,
2021, the contribution match will be changed to a maximum of 4.5% of base salary per
pay period. The City contribution applies to all employees budgeted at 0.5 FTE or more.
Employee participation is strictly voluntary. The City accepts no liability for the success
or failure of individual investment programs. This section is subject to applicable tax
rules.

3. Article 19 (G) will be modified such that the shift bid timing will change from 30 days to 60
days. This will be effective for the next bidding in August.

4. Article 39, Duration of Agreement will be amended as noted below, with no other changes
in Article 30:

This Agreement shall be effective upon execution, and shall remain effective in full force and
effect until June 30, 2018, and by MOU, extended to June 30, 2021. This Agreement shall
automatically reopen on the first day of February 1, 2021, 2848—for negotiations. If
negotiations of a successor agreement are not concluded by July 1, 2021 2018, this
agreement shall automatically continue until such time as the successor agreement is
concluded.

5. The parties agree to initiate a first bargaining session on Monday, February 1, 2021 at 10 am.

6. This CBA extension is not precedent setting beyond the terms set forth herein and is valid
upon execution by the respective parties subject to ratification by constituents.

This MOU is agreed upon and executed as follows subject to ratification:

On BehdIf of CCPOA:

<
\__ Printed Named@q N P Witvtam < Printed Name:Stephen Steinberg, President
pate: dogqusT S, 2020 Date:08.05.20
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