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Summary of Benefits – Management/Non-Union (Exempt)
This summary is intended to provide only a general overview of the City of West Linn benefits.  Please refer to individual benefit booklets for answers to specific questions regarding benefits and coverage’s.

	MTG/NU
	COVERAGE
	ELIGIBILITY
	BENEFIT

	
	E.A.P.

MEDICAL

Health Net Or

Kaiser
	Same as medical

First day of the month following date of employment 
	9 free hours (visits)

BASIC BENEFITS:

See comparison sheet describing benefits of Health Net or Kaiser

Comparison topics are:  Office visits

Wellness Care-Adult Physicals

Exams-Well-Baby-/Child

Women’s exams

Immunizations

Allergy/Other Injections

Eye Exams

Physical/Occupational Therapy

Primary Care

Specialty Care

Urgent Care

Medical Office/Urgent Care

Lab Tests

X-Rays/Diagnostic

Prescription Drugs

Hospital Care

Maternity Care

Mental Health

Chemical Dependency

Chiropractic

Ambulance




	 MTG/NU
	COVERAGE
	ELIGIBILITY
	BENEFIT

	
	DENTAL

CCIS/ODS
Kaiser
	First day of month following date of employment 
First day of month following date of employment 

	Routine preventive care:
- 1st year – 70%

increases 10% yearly (minimum 1 visit per year) 

- $1000 max ortho benefit 

- $1500 max benefit per year

Routine preventive care:
 - $10 per visit

 - Ortho covered at 50% up to         $1,000; employee pays 100% thereafter

- No yearly maximum benefit



	
	SICK LEAVE
	Upon date of employment
	Accrues 8 hours per month up to maximum 120 working days/sell back provision

	
	LONG-TERM DISABILITY
	First day of month following date of employment
	90 day elimination period

50% of salary up to maximum of $2000 per month

	
	LIFE INSURANCE
	First day of month following employment
	Up to $50,000, or 1 ½ times annual salary, $2,000 dep coverage

	
	ACCIDENTAL DEATH and DISMEMBERMENT
	First day of month following employment
	Up to $50,000 or 1 ½ times annual salary

	
	CANCER INSURANCE
	Optional -  employee paid
	See brochure

	
	PUBLIC EMPLOYEES RETIREMENT SYSTEM (PERS)
	After 6 months of employment
	City may contribute 6% gross pay on behalf of employee each payroll period

	
	DEFERRED COMPENSATION:

ING

ICMA

CCFU

HARTFORD
	City will contribute 3% of employee’s current base salary.
	Additional funds can be contributed by employee up to a maximum or $15,000 annually (Defers taxes on money earned until it is received as a retirement benefit)

 (Optional: The maximum employee contribution levels noted above can be increased for individuals 50+ years of age

	
	SOCIAL SECURITY
	First day of employment
	As provided by Federal Law

	
	ADMINISTRATIVE LEAVE DAYS
	Per fiscal year
	EXEMPT positions receive either 3 or 6 administrative leave days (pro-rated)

	
	VACATION
	Employees credited with 40 hours at six months

6 mo. through 4 yrs

5 yrs through 11 yrs

12 and up


	Accrue up to a maximum of 50 working days

Hrs per payroll period accrue:

4.62
6.16

7.70

Has sell back option 

	
	PAID HOLIDAYS
	First day of employment
	10 days per year

	
	COMPASSIONATE LEAVE
	First day of employment
	Not to exceed 5 working days for eligible immediate family members

	
	EDUCATIONAL ASSISTANCE
	First day of employment
	As funds allow, up to $500 per employee per fiscal year for tuition and books related to current job description of employee

	
	IRC SECTION 125 Flexible spending account
	Annual enrollment
	Pre-tax deferment 

(See brochure)


Effective date:  8/2010
